STUDENTS WITH DISABILITIES

Taylor Business Institute does not discriminate on the basis of disability in admission or access
to its programs and activities, and works to provide reasonable accommodation for students with
special needs. Taylor Business Institute recognizes and supports the role that Section 504 of the
Rehabilitation Act of 1973, the Americans with Disabilities Act (ADA) of 1990, and similar state
laws have in achieving student success. Taylor Business Institute is committed to making
reasonable accommodations for students with qualifying disabilities and to making its campus
and facilities accessible as required by applicable law. Taylor Business Institute however cannot
make accommodations that fundamentally alter the nature of its programs, cause undue burdens,
or create a direct threat to the health and safety of others.

It is the responsibility of the student to request an accommodation and to follow the
processes set forth in this policy. A student who does not request an accommodation will
not be given one. Likewise, a student with a disability who chooses not to have any
accommodations is under no obligation to seek or obtain one.

Students needing accommodation are urged to communicate directly with the college’s President
or the Dean of Academic Affairs to determine how the college can best help them to attain their
educational goals.



